SBC Core Competencies-The Way Forward

Tools and resources

Create a version of core competencies where language is more simple

Development of tools, resources, or methods for changing norms

Development of tools to support/conduct formative research appropriate/effective for livelihood – both ag and non-ag, 

Develop framework/guidance regarding results:  common indicators, approaches to achieve results, etc.


Processes

Incorporate audience segmentation into other trainings – as opposed to comprising a stand-alone training (e.g. KPC design, message development)

Prioritize core competencies and tools to help HQ prioritize capacity building needs

	Conduct a situational analysis to prioritize tools

Review curricula for BCC and make results available 

Training/workshops

Conduct a training of trainers in designing for behavior change
[bookmark: _GoBack]	Develop a one-day training for staff to better understand behavior change by 	reflecting on their own changes in behavior.


Donor Policy

Donor should include SBC in results frameworks and in required indicators

Advocacy

Organizations should require retention testing and refresher training regularly on a small number of core skills  

Staffing / HR based

Establish a point person for SBC core competencies

Establish a helpline
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